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1ȁῈ ҙ  

̂1̃ ԇ ҙ ᴆ̔ 

1̃2020 ҙ ῀Ҍᵞԍ ҙ ṿ̕ 

2̃2020 ‪≠ Ҍᵞԍ 40%̕ 

3̃2020 ‪ ֟ Ҍᵞԍ 4.0%̕ 
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4̃2020 ΔEVA ԍ 0Ȃ 

̂2̃ ҙ ᴆ̔ 

꞉ ⅞ ҹ 2022-2024 ҈ҩᴪ ̆ ҩᴪ

ѿ Ȃ ⅞ ԇ └ ҙ Ҋ ̔ 

 ҙ  

ѿҩ  

̂1̃2022 ҙ ῀Ҍᵞԍ48ַᾝ̆ғҌᵞԍ ҙ  ̕

2018-2020ץ2̃̂ ‪≠ ṿҹ ̆2022 ‪≠

Ҍᵞԍ80%  ̕

̂3̃2022 ‪ ֟ Ҍᵞԍ4.0%  ̕

̂4̃2022 ΔEVA ԍ0Ȃ 

ԋҩ  

̂1 2̃023 ҙ ῀Ҍᵞԍ 53ַᾝ ғ̆Ҍᵞԍ ҙ  ̕

ץ2̃̂ 2018-2020 ‪≠ ṿҹ ̆2023 ‪
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̂4̃2023 ΔEVA ԍ 0Ȃ 

҈ҩ  
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̂4̃2024 ΔEVA ԍ 0Ȃ 
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ҩֲ ᶛ×ҩֲ ⅞ Ȃΐᵣ Ҋ̔ 

 ᴨ     Ҍ  

ֲ  

№  
 Ҋץ№70 №70~79 №80~89 №90~99 №100~120
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̆ ⌠ 5ҩ ᵬ ῤ
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